
 

 

CommScope: Creating Lasting Connections through Diversity and Inclusion 

At CommScope, Win as One Team, one of our core Values, includes creating a culture that values the 
unique experiences and perspectives of all our employees. We work together, across borders and 
boundaries, toward a common goal – to innovate for our customers’ success. But innovation requires us 
to continuously challenge the status quo in search of progress.  

This drive for continuous improvement spans beyond our engineering teams and across all functions 
within CommScope. In June of this year, it led to the introduction of the new CommScope Diversity & 
Inclusion Business Network (DIBN), demonstrating our company’s purpose of Creating Lasting 
Connections. 

The DIBN started out of a recognition that there is tremendous value in CommScope for having a 
business network focusing on growth and development while also creating a forum to address issues 
that surround us locally and globally. Diversity is more than some visible characteristics. It needs to 
engage all of us to celebrate CommScope as a truly inclusive organization.  

The DIBN’s purpose is to foster a dynamic and inclusive workplace that embraces our diverse people and 
experiences and empowers us to deliver results for our customers and growth for our company. Since 
DIBN’s launch, over 1,700 CommScope employees have joined from all over the world. The initiative is 
governed through a global Leadership Council of 26 leaders and over 100 site-level Ambassadors 
responsible for member engagement at the local level.  

We are very encouraged by the enthusiasm of our employees and have seen tremendous engagement 
in the programs we have launched to date. These include: 

• Member portal where members can find information on upcoming events and resources 



• Yammer social network channel (internal) where members can share thoughts and engage with 
each other 

• Monthly Webinar series covering a range of development content such as hearing from 
CommScope’s executives on their personal and professional journey and their perspectives on 
diversity and inclusion, cross-cultural education, building your personal brand and much 
more.Educational resources and learning content that address diversity and inclusion-related 
topics such as unconscious bias 

There is much more to come in 2021 as we ramp up additional initiatives to advance our diversity and 
inclusion education and awareness and provide members more opportunities to network, lead, develop 
and grow. 

In 2021, we will also be extending the reach of the DIBN – the initial focus for DIBN was our 13,000 
connected employees located across more than 50 countries. Next year, we will extend the program to 
our hourly population across our manufacturing facilities. Our local Ambassadors will be critical to this 
process. 

Our longer-term strategy includes engaging in community STEM efforts to support the next generation 
of technologists, as well as collaborating with our executive team, customers, suppliers and partners to 
embed a diversity and inclusion focus further in our company and industry.  

We applaud the efforts of WICT and the cable industry to raise awareness and provide a platform for 
others to join in the mission to create a more inclusive society. We at CommScope are excited to be part 
of this journey and build further on the momentum created by the DIBN initiative to drive personal 
growth and ultimately driving business success in CommScope! 

 

 


